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FOREWORD BY ANDY CLARK,  
CHIEF EXECUTIVE

Throughout the period covered by this 

annual review we have had to adapt – 

to remote working, to not seeing one 

another, of coping with an absence 

of physical contact with each other 

as colleagues, and – in extremis – of 

sickness, bereavement and loss. 

As I write, the entire team at EdenTree 

have, consistent with Government 

guidance, stayed at home, and  

have done so over much of the past  

12 months. In the early weeks we 

focused on supporting critical business 

systems and our clients’ needs, as well 

as ensuring robust technological support 

to allow all of our people to sustain their 

working lives from living rooms and 

kitchens as far away as Scotland. 

I pay enormous tribute to the 

professionalism and resilience of all  

of our people who have gone about  

our business for clients in very  

challenging circumstances. 

In the midst of this uncertainty, I was 

delighted to be appointed to be the new 

Chief Executive of EdenTree at an exciting 

time of transition and growth. EdenTree, 

supported by our charitable ownership, is 

unique within financial services; a business 

that exists for the greater good by 

delivering all of its profits to good causes. 

Alongside our deep-rooted culture and 

values, lives and breathes our focus on 

responsible and sustainable investment – 

it’s not an ‘add on’ – it’s all we do. 

With 30 years of experience of managing 

client capital ethically, responsibly and 

sustainably, we never forget our clients 

have a choice, especially at a time of  

growing conviction around ESG investing 

in the wider market that has seen it 

blossom with new entrants and products.  

This Annual Review sets out our progress 

and achievements over the past year; 

it also looks forward to some exciting 

developments we unveiled on 1 January 

as we continue to build on our unique 

strengths. We hope you enjoy reading it, 

and as always welcome any comments 

and feedback. 

The story of 2020 is the story of resilience and change. 

Of course change is a constant presence in an age of digital transition, but the last 12 months 
have seen change and adaptation on a scale that was inconceivable just 12 months earlier. 

FOREWORD

Andy Clark

Chief Executive
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ABOUT US

Ecclesiastical is a unique financial services company that exists 
to serve its clients and customers and serve the greater good by 
giving all of its distributable profits to good causes. 

EdenTree began managing ethical – and latterly responsible and 
sustainable investments in 1988, and has a three decade track 
record of leadership in this space. It is all we do. 

At 31 December 2020 we managed £3,107m of assets under 
management, with clients in the institutional, retail and charity 
markets. Approximately 40% of AUM constitute management of 
our Group’s investments and those of our ultimate parent and our 
direct benefits pension scheme. The remaining 60% of assets are 
our pooled and segregated client mandates.

The assets we currently managed can be defined as:

• Ethically managed – 13%

• Responsible & sustainably managed – 67%

• Stewardship – 20%

We strive to be fully transparent in all of our operations and 
various disclosures are made at www.edentreeim.com including 
conflicts of interest policy, culture & values statement, execution 
policy, privacy policy, remuneration statement and our Fund Value 
Assessment Report. Under regulatory information, we disclose our 
statement on research costs (MiFID II), our Pillar 3 disclosure and 
our Section 172 Statement. 

EdenTree has no employees of its own; all of our colleagues are 
employed by our parent, the Ecclesiastical Insurance Group, 
who also provides regulatory information on Gender Pay Gap 
reporting for the entire Group. At 31 December 2020 our 
colleague profile was:

M (%) F (%)

EIM Board 6 4 (66%) 2 (33%)

Executive Committee 9 5 (55%) 4 (45%)

All Staff 46 31 (67%) 15 (33%)

 

ABOUT US
EdenTree Investment Management is the wholly owned investment subsidiary of Ecclesiastical Insurance 
Group, which in turn is owned by a registered charity, the AllChurches Trust. 

Ethically managed

Responsible & Sustainable 

Stewardship

EDENTREE ASSETS UNDER MANAGEMENT 1 JANUARY 2021

13%

20%

67%
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INTRODUCTION

Neville White

Head of Responsible Investment Policy and Research

When putting together our Annual Review 
for 2019 in early January last year, we 
had just begun to hear some sketchy 
details about a new disease that had been 
identified in Wuhan, China. Writing then, we 
had no sense that in just two months later 
all our lives would be upended in the most 
disorientating and melancholy disruption 
since 1945. 

We locked down, we worked from home; 
our technology failed and re-booted; 
we remained stoic and even cheerful as 
lockdowns dragged on amidst a plaintive 
daily digest of COVID related impacts. 

In the early weeks of remote working 
we suspended all of our engagement – 
companies desperate to stay solvent we felt 
needed space to recalibrate; we voted at 
AGMs that suddenly went virtual and silent. 
As the ‘new normal’ became a wearying 
fixture, we opened up our engagements 
and found – surprisingly – that all in all 
we were more efficient and more nimble 
with virtual technology allowing for more 
company meetings via video link than was 
previously possible. 

This Review necessarily gives a flavour 
of life under extremis, but it also 
demonstrates resilience and enterprise; 
our research, screening, engagement 
and governance hubs all continued 
during the long period away. 

In the Looking Ahead feature it also 
allows a peep inside our exciting plans 
for 2021 as we continue to evolve our 
product and process for clients and 
hopefully emerge into the sunlight of a 
COVID-contained world. We hope you 
enjoy this Annual Review. 

A YEAR WITHOUT PRECEDENT 

Esmé van Herwijnen 

Seven years’ experience; 
Esmé is the Senior 
Responsible Investment 
Analyst and is the Team’s 
climate change and 
environment lead. Esmé is 
also the Deputy Corporate 
Governance Manager. 

Carlota Esguevillas

Carlota joined the team 
in February 2021 as a 
Responsible Investment 
Analyst having worked at a 
sustainability consultancy.  

Rita Wyshelesky

Rita joined the team in 
November 2020 as a 
Responsible Investment 
Analyst having worked at  
EY and latterly FAIRR.

THE RESPONSIBLE INVESTMENT TEAM

Neville White

24 Years’ experience;  
Neville is Head of the 
Team and is responsible 
for Policy, Research and 
Strategy. He also leads on 
Corporate Governance 
and Business Ethics. 
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APPROACH

EDENTREE’S APPROACH TO  
RESPONSIBLE AND SUSTAINABLE INVESTING
There are four pillars to our approach in the way we manage client capital responsibly and sustainably:

SCREENINGRESEARCH ENGAGEMENT GOVERNANCE

RESPONSIBLE INVESTING

Our range of screened retail and charity 
Funds have adopted a ‘profit with 
principles’ approach since their inception, 
in which investment decisions are based on 
an integrated investment and ESG case.

To be considered suitable for inclusion 
within our range of responsible and 
sustainable screened Funds, an investment 
idea must meet the criteria laid out in our 
screening model. There are three parts to 
this: Ethics/Values; Responsibility/ESG; and 
Sustainability/Thematic. 

The eight exclusion criteria which make 
up the Ethics/Values part of the screening 
process aim to avoid activities that are 
harmful to society. The Funds apply a 
default screen in which companies in the 
several business areas are excluded where 
turnover or profit exceed 10% (whichever 
is lower). From 1 January 2021 further 
changes have been made to this suite 
of screens (see looking ahead feature on 
Page 27).  

Specific policies have been produced 
to cover (i) indiscriminate or strategic 
weaponry; (ii) animal testing; (iii) oppressive 
regimes; and (iv), intensive farming. These 
are available on request. 

Investment ideas are assessed across six 
environmental, social, and governance 
(ESG) risks in a holistic way to determine 
suitability for inclusion in the Funds from 
the perspective of responsible business 
practices. These screens can act as a 
brake on investment. Stocks are enabled 
into the Funds if they pass the Ethics/
Values exclusions, and the Responsibility/
ESG risk screens. 
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APPROACH

Finally, our process has a sustainability 
approach, subject to portfolio manager 
stock selection, and supports positive 
investment in Education, Health & 
Wellbeing, Social Infrastructure and 
Sustainable Solutions.

Stock ideas that are pursued are subject 
to investment and ESG analysis to assess 
their suitability for investment inclusion. 
Companies are screened as a ‘pass’ or 
‘fail’ on their merits, or they may require 
engagement before proceeding. The 
Responsible Investment (RI) Team has 
the final say on suitability based on our 
screening process.

Once invested, we conduct thematic 
or company-specific engagement, and 
vote at company meetings. Engagement 
is conducted across all portfolios and 
mandates equally. 

EdenTree manages a number of 
discretionary mandates and strategies 
for institutional and segregated clients 
which may have alternative – or no 
– specific screening requirements, 
however all mandates are routinely voted 
and engagement takes place without 
distinction. Engagements are wide-
ranging and are conducted by the RI 
Team, either unilaterally, or in collaboration 
with fellow stakeholders.

The final pillar of our responsible & 
sustainable investment offer is our 
research & thought leadership approach. 
We provide clients with relevant and 
timely research on some of the most 
pressing sustainability and ethics-focused 
challenges of the day. We also publish a 
number of shorter pieces, known as ‘RI 
Expert Briefings’, which focus on pertinent 
topics, outlining the issues at stake, our 
House view, and how we can address 
stakeholder concerns. Another strand is 
our ‘Emerging Issues’, expert briefs and 
we have published more of these in 2020. 
These pieces focus on interesting issues 
where we have not yet fully developed a 
House view. 

This Annual Review sets out some 2020 
highlights across our four areas of focus.
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EDENTREE INSIGHT. FEBRUARY.

Changing Gear:  
The Future of Road Transport

Published in February 2020, Changing Gear: The Future of 
Road Transport studies modern transport and mobility and 
future alternatives in a carbon constrained world. The Insight 
recognises the vital role mobility plays in human society and 
is key to flourishing communities and wellbeing, but it needs 
to be safe, affordable, accessible, efficient and resilient, whilst 
minimising the environmental and social impacts of accidents, 
pollution and congestion. 

The Insight explores how road transport can become ‘smarter’, 
reflects on the urgent need to decarbonise, and ponders a more 
systemic change – how to reduce individual car ownership with 
alternatives such as car pools, sharing, more integrated public 
transport and personal modes such as cycling. 

We also look at how the low-carbon transition presents new 
investment opportunities for the responsible and sustainable 
investor. As road transport evolves, the environmental, social 
and governance risks in the automobile sector and wider 
transport value chain are also changing, and we examine some 
of these challenges in more detail. 

EDENTREE INSIGHT. JUNE.

Animals, Business & Investment 

Our second EdenTree Insight published in June was a timely 
piece, given the zoonotic origins of the coronavirus SARS-CoV-2.  

Animals, Business and Investment explores the myriad ways 
in which animals and animal-derived substances are used in 
business, and how animals form an often invisible part of many 
supply chains. The Insight provides in one place EdenTree’s 
views on intensive farming, animal testing, fur, genetics and 
traditional medicine. 

Whilst exploring how animals are exploited and used across 
myriad industries from chemicals to entertainment; it also looks at 
those areas of the market that support and provide services for 
animals in health, insurance, veterinary practice and companion 
animals and where we see investment opportunity.

RESEARCH

RESEARCH
All of our research pieces – including the EdenTree Insights and Expert Briefings – are available on our 
website, at www.edentreeim.com. In 2020, we published three of our flagship EdenTree Insights – (i) the 
future of road transport, (ii) animals, business & investment, and (iii) supply chains. 
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RESEARCH

EDENTREE INSIGHT. 
OCTOBER.

Supply Chains:  
At the Heart of Business

In October 2020, we published an Insight 
dedicated to the topic of supply chains. 
We have commented extensively in other 
Insights on a range of topics linked to 
supply chains – shipping, sustainability, 
inequality, waste, transport, food and 
water and natural capital, to name a few.

This Insight sought to synthesize this 
previous work. It highlights the origins 
of globalized supply chains, their risks, 
impacts and fundamental drivers. It 
considers best practice in supply chain 
management, and as responsible 
investors we reflect how EdenTree 
evaluates and engages with investee 
companies on their supply chain impacts. 

Throughout the Insight, we note pockets 
of strong practice that we have seen over 
many years of responsible investing, and 
suggest ways in which their drawbacks 
might lead to reconceptualising supply 
chains in the 21st century.

Our Insights are often accompanied 
by short webcasts, in which the author 
explores the key ideas within the Insight. 
These can be found in the Insights section 
of the EdenTree website. 

RI EXPERT BRIEFINGS. 

Fast Fashion
This Expert Briefing looked at the 
environmental and social costs of fast 
fashion, which are seldom externalised 
in the prices paid by consumers. We 
examine trends arising from the fast 
fashion business model, and how, in 
the pursuit of high volume turnover and 
rapid production, supply chain labour 
costs have been progressively squeezed, 
with a ‘race to the bottom’ on health & 
safety, working conditions, and pay. We 
outline the environmental toll, from waste, 
micro-plastics, water stress and pollution 
to greenhouse gas emissions. Finally, in 
the context of the Boohoo scandal (a 
company held in many ESG labelled Funds 
but not held by EdenTree), we emphasise 
EdenTree’s commitment to screening out 
companies – and indeed whole sectors 
– which fail to adhere to our required 
environmental and social standards.

Company Profiles – SSE and 
Severn Trent
On occasion, we profile companies held 
in the Funds in our Expert Briefings. In this 
instance, we profiled UK energy company 
SSE, and water utility company Severn 
Trent as being strong environmental plays. 
Following the sale of its retail business, 
SSE has focused on the development and 
operation of assets that are “vital to the low 
carbon transition”, making it an interesting 
decarbonisation story. Its corporate 
governance and performance against a 
range of ‘social’ (workforce) indicators is 
also strong. Severn Trent, which is the water 
and waste water provider for the central 
Midlands, places strong emphasis on 
customer service and affordability. Its work 
on biodiversity targets, leakage reduction, 
and sourcing electricity generated only from 
renewable sources make its responsible 
investment case strong, with a healthy 
dividend for investors.

EMERGING ISSUES  
EXPERT BRIEFINGS. 
We published two Emerging Issues Expert 
Briefings in 2020. These were introduced 
as a new strand of research in 2019, and 
are a way of our exploring issues which are 
coming to our attention but where views 
about their potential are only just beginning 
to evolve.

Non-Meat Proteins
Veganism and a shift away from 
meat-based protein sources were 
trends we became acutely aware of in 
2019. Before looking at some of the 
companies introducing so-called ‘vegan 
meats’, the Briefing considered the 
compelling environmental and social 
drivers behind the growing demand for 
plant-based alternatives. Advocates 
point to potential health benefits, fewer 
environmental impacts (such as land-use 
change, deforestation, and ruminant 
methane emissions), and animal welfare 
considerations. Vegan burgers and other 
increasingly familiar non-meat protein 
products offer an alternative, and we profile 
a few companies active in the space. 

The Just Transition 
Just Transition is a framework and a set 
of ideas for ensuring the rapid transition 
to a decarbonised economy in a socially 
just way. We reflect on how the low-
carbon transition may falter without a 
social justice element built-in. The Briefing 
also focuses on how to achieve just 
transition equitably for the Global South 
as well as in the Global North, and some 
of the challenges when seeking to ‘invest 
in the Just Transition’ as a still novel 
investment strategy.  
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CLIMATE CHANGE 

In our pooled screened Funds we have 
long avoided investment in high emitting 
fossil fuels such as oil & gas – how we are 
making this position more explicit is set out 
on Page 27 in ‘Looking Ahead’. Our ESG 
screens avoid investment in aviation and 
autos manufacturers, as well as mining. 
Some processes are more challenging 
from a technological point of view to 
transition to a low carbon future – steel, 
chemicals and heavy industrial processes.

Our pooled equity funds have a five year 
track record of measuring their carbon 
footprint, and remain in the majority of 
cases substantially below their respective 
benchmarks for carbon intensity. For clients 
with a strong focus on carbon-aware 
investments, we view our range to be a 
suitable solution. We continue to explore 
appropriate models for delivering carbon 
foot-printing for our fixed interest funds. 

As signatories to the Montréal Pledge (and 
Paris Pledge) we publish our annual fund 
footprint results at www.edentreeim.com In 
2020 our equity funds all remained below 
benchmark, ranging from 11% below 
(Amity European) to 58% below for the 
Amity UK Fund.  

For these Funds we also measure 
companies disclosing emissions data – 
the higher the disclosure figure, the more 
robust we feel are the outcomes as there 
are fewer assumptions made. Disclosure is 
improving all the time and in 2020 ranged 
from 27% (UK Equity Growth, a mid to 
small cap Fund) to 86% in our Global 
Equity Fund for charities. This compares to 
just 27% disclosure in the FTSE All Share 
Index and 51% for FTSE World. 

RESEARCH
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2020 was going to be a key year 
for climate change. COP26 which 
was scheduled to take place at the 
end of the year in Glasgow was 
expected to be a defining moment in 
the fight against climate change as 
countries were due to restate their 
Nationally Determined Contributions 
(NDCs) and raise their ambitions. In 
the midst of a global pandemic, the 
summit has understandably been 
cancelled, to allow governments to 
focus on tackling the health crisis. 
This has not changed anything to 
the urgency of the crisis. Whilst 
COP has been delayed there has 
been progress in other areas and 
particularly it has been welcoming 
to see businesses announce new 
climate ambitions. Following the trend 
from previous years the number of 
companies reporting to the CDP has 
continued to increase and we’ve seen 
an increasing number of net zero 
commitments in the corporate world. 
Whilst this is welcome we continue to 
push for decarbonisation based on 
emission reduction targets rather than 
long term net zero announcements 
without a clear plan to get there.

Esmé van Herwijnen,  
Senior Responsible Investment Analyst 
and Climate Change Lead

The urgency of climate change is at the heart of our investment process and forms a central 
part of our screening process and engagement with companies. 
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RESEARCH
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In order to achieve year on year 
improvement requires companies to set 
emission reduction targets – preferably 
science based targets (SBTs) aligned with 
the Paris Agreement. Companies setting 
these will be in a position to decarbonise 
over the life of the target to meet the Paris 
target of 1.5 degrees of warming. 

We therefore place a strong emphasis on 
encouraging the setting of SBTs via our 
engagement activity. The 2020 results 
from our analysis is encouraging with 
portfolio companies in the range 32.7% to 
78.7% having set some kind of emission 
reduction target. 

Our Amity European Fund achieved 78.7% 
of portfolio companies setting a target, of 
which 51% were science based targets – 
our first Fund to have over half the portfolio 
aligning their ambitions with the Paris 
Agreement. Our engagement is strenuously 
focused on this dimension. 

Other client mandates will take climate 
change into account, either through 
screening or engagement and we work 
with all clients to achieve their climate goals 
as part of an investment strategy. 

Climate change is an important 
consideration for Ecclesiastical as an 
insurance company, and we work with 
our colleagues across the business to 
develop and deliver a strong climate 
strategy. We expect to provide more detail 
as thinking evolves. 

We are members of IIGCC, the 
Institutional Investors Group on Climate 
Change, through whose means we 
participate in public policy lobbying 
and investor collaboration. We are also 
members of the CDP, who provide our 
carbon footprint analysis. 
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SCREENING

The team reaches consensus decisions 
based on an analysis of information 
from a wide range of sources 
including our data provider, ISS-ESG, 
company disclosures, broker research, 
mainstream media, NGOs, academic 
research and our own expertise. 

We apply a range of screened 
approaches across specific mandates 
and strategies, principally within our 
family of screened retail and charity 
pooled Funds. 

These Funds apply the Ethics/
Values screen in keeping with our 
distinctive, long-standing ethical stance. 
Responsibility/ESG screening is then 
applied so that the Funds comprise a 
portfolio of companies we view as likely 
to deliver superior returns over the long-
term, based on their strong credentials as 
responsible and sustainable companies. 

These criteria can act as a brake 
on investment, should a company’s 
ESG performance fail to meet our 
required standards. To that end, mining 
and transnational oil are avoided on 
environmental, climate, and human 
rights grounds, under this part of the 
screening process. 

The screening of new investment 
ideas and reviews of current 
holdings is a key part of the RI 
Team’s day-to-day work. 

SCREENING
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SCREENING

2020 SCREENING OUTCOMES

2020 REVIEW OUTCOMES

Passes

Fails

Suitable with caution

Passes

Fails

Suitable with caution

The quality of long-held portfolio stocks remains very strong 
with 78% achieving our highest rating of Pass. Of the reviews 
conducted, 15% were judged suitable with caution and 7% 
failed and were divested (see below). 

New ideas in 2020 achieved a 53% pass rate, with 37% judged 
suitable with caution; 11% failed and did not progress. Ideas in 
themselves remained strong, however the reason for the pass rate 
being lower is the stronger pivot towards the USA where disclosure 
is generally poorer. 

DIVESTMENTS IN 2020
The RI Team conducts periodic reviews of existing holdings, to 
determine their continued suitability for inclusion in the Funds. 
The team has discretion to recommend divestment if companies 
fail any longer to meet our standards in terms of responsibility, if 
they breach our Ethics/Values screens, or indeed if their business 
models clash too markedly with our sustainability themes. 

As long-term investors, we believe that a healthy balance between 
good stock selection and constructive engagement – with the 
ultimate sanction of divestment – provides a robust process of risk 
assessment for clients, and reassurance that, as a Fund Manager, 
we have established divestment ‘red lines’.

Following a review we recommended divestment from Électricité 
de France (EDF), on the grounds that it breached our 
Oppressive Regimes screen (and specifically the clause in our 
Oppressive Regimes policy concerning projects linked to human 
rights violations). 

Our discomfort centred on the Shweli 3 hydro-electric project in a 
known conflict zone in (Myanmar) Burma’s Shan State. The project 
raised significant human rights and environmental concerns and 
where local communities may have been pressured to relocate with 
subsequent displacement. We were advised that the dam area had 
been locked down under military control, with no access to outside 
observers. Following discussions with Burma Campaign UK and 
with the company we recommended divestment. Whilst a breach 
of the Oppressive Regimes screen alone would be sufficient for us 
to take this course of action, we also noted our uneasiness around 
the company’s stake in thermal coal trader JERA, and stakes in 
companies involved in oil & gas exploration & production. The 
stock was divested during the year. 

37%

11%

53%

78%

15%

8%
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ENGAGEMENT

ENGAGEMENT STATISTICS 2020 

As responsible investors, engagement with companies is one of 
the most important aspects of our work, and the one which can 
result in the most profound real-world impacts. 

Engagements are usually either conducted solely by EdenTree or 
collaboratively alongside other stakeholders. We devise and set 
out each year our engagement strategy, which comprises thematic 
engagement e.g. climate change or diversity, and reactive, 
controversy or screening related engagement. 

Collaborative engagements are key to wider progress on 
environmental, social, and governance issues, leveraging the 
collective voice and expertise of like-minded investors and other 
stakeholders. 

Engagement is conducted across all client strategies and mandates.

ENGAGEMENT

 168 100%  Total Number of Engagements

 22 13% Proxy Voting Related 

 93 55% Thematic Engagement 

 39 23% Screening Related

 14 9%  Reactive & Controversy Related

BREAKDOWN OF ENGAGEMENT TYPES (%)

Environmental focus

Social focus

Governance focus

Overlapping (ESG) theme

Ethics/Values (negative) screens focus

168 engagements were recorded in 2020 across ES&G disciplines with 42 overlapping

32%

17%23%

25%

3%
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ENGAGEMENT

CLIMATE CHANGE
Climate change is a core thematic 
engagement, and in 2020 we continued 
our conversations with companies on this 
topic. We engaged both with individual 
holdings as well as collaboratively through 
different initiatives. 

We participated for the fourth time in the 
CDP Non-Disclosure Campaign. Every 
year hundreds of companies are invited 
to take part in the CDPs climate, water 
and forest questionnaires and we led 
the engagement with three companies 
and supported letters to many others. 
We continued to support ShareAction’s 
Investor Decarbonisation Initiative asking 
companies to set science based targets, 
increase renewable energy use or improve 
energy efficiency. Letters were sent to 
companies in various sectors including 
M&S, GSK and Siemens.

Following the fifth iteration of our portfolio 
carbon footprints we also continued our 
engagement with the heaviest emitting 
companies in our funds asking them to set 
Science Based Targets.  

When it comes to climate change, 
there are many different ways investors 
can encourage companies to be more 
ambitious. 

Union Pacific is a good example of an 
engagement where we have used different 
tools in our toolbox. We had a call to 
discuss the challenges of decarbonisation 
in rail transport where we encouraged the 
company to set a reduction target for its 
emissions in line with the Paris Agreement. 

In addition, we supported the shareholder 
resolution asking the company to publish 
a report on its transition plans. Later in 
the year we also supported a letter by 
ShareAction to ask the company to set 
a Science Based Target. In early 2021 
the company set a target and had this 
approved by the SBTi, a very welcome and 
successful outcome.

Climate change remains a key topic in our 
engagement strategy and we expect to 
continue dialogues with companies in 2021. 

THEMATIC ENGAGEMENT CASE STUDIES
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ENGAGEMENT

BIODIVERSITY 
In 2020  we commenced a new thematic engagement strand 
on biodiversity in which we targeted 20 investee companies, 
chosen for their impacts and/or fundamental reliance on healthy 
ecosystems and flourishing biodiversity. We sought to (i) establish 
what companies are already doing and the motives for companies 
to act to preserve and enhance biodiversity in their direct and 
indirect operations; (ii) identify and share pockets of best practice; 
and (iii) encourage better disclosure and reporting on the topic.

19 of the 20 companies responded to our enquiries. It struck us 
that few companies – even in the high-risk sectors of food retailers, 
paper & forestry, construction & development, and mining – have 
detailed biodiversity policies or advanced strategies in place, and 
even fewer are yet able to measure their impacts and efforts to 
reduce them. 

Whilst the problem of biodiversity loss is a global concern, 
protection of biodiversity and ecosystems is often a localised or 
regional matter. Methodologies to measure impacts are in their early 
stages, but we were pleased to learn of the number of coalitions 
being formed with organisations such the Wildlife Trusts in the UK, 
the RSPB, WWF, and others, to develop methodologies. Similarly, 
work being undertaken by some house-builders and construction 
companies to educate and involve local communities in biodiversity 
protection is encouraging. A fuller reflection on our engagement on 
this topic can be found on the EdenTree website in the form of an 
engagement outcomes blog. 

THEMATIC  
ENGAGEMENT:  
BIODIVERSITY
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ENGAGEMENT

GOVERNANCE 
We had conversations with several 
companies during 2020 that were 
remuneration linked. 

We wrote to Close Brothers Group to 
express our dismay and disappointment 
at the discretion exercised by the 
Remuneration Committee which awarded 
significant bonuses even though all 
financial performance hurdles were not 
met. We had robust discussion with 
the Chairman of Pearson following our 
opposition to a proposed co-investment 
plan for the incoming CEO, which we 
viewed as highly dubious.

Future, a publisher of print and digital 
media has had several shareholder 
revolts over remuneration. We engaged 
with the Chair of the Remuneration 
Committee at the beginning of 2020 
over its poor pay strategy, only to find 
the company returning with an even 
poorer pay structure at the end of the 
year necessitating our opposing the re-
election of the whole Committee. A further 
meeting with the Chair is planned in 2021.

In 2020 we continued a thematic strand 
of engagement with AIM listed companies 
with the objective of improving Governance 
standards. The Alternative Investment 
Market has generally lower standards than 
the premium market, but we continue 
to believe ‘best practice’ should include 
some minimum conditions: annual director 
elections and putting remuneration to 
shareholder vote. 

Of 13 AIM listed companies targeted, 
five agreed to change their Articles and 
move to annual director elections or put 
executive pay to vote. These included 
Tatton Asset Management, Essensys, 
Actual Experience, and Harwood 
Wealth Management. Others declined to 
change their practices, citing either it was 
not a priority or not in shareholder interests! 
We will consider opposing the re-election 
of directors at some of these where the 
explanations appeared poor. 

DIVERSITY
Diversity is a core thematic engagement. 
Ahead of the 2020 proxy season we wrote 
to 17 companies. These UK companies 
lacked gender diversity at Board level and/
or had all-male Executive Committees. 
We stressed that as they had not made 
significant progress to meet the 33% 
target of the Hampton Alexander review 
we would consider voting against the 
re-election of the Chair of the Nominations 
Committee. We had constructive 
conversations with a number of companies 
including London Metric Property, the 
JP Morgan Japanese Investment Trust 
and Synthomer. 

EMPLOYMENT & LABOUR
In 2020 we engaged with 20 companies in 
relation to this year’s Workforce Disclosure 
Initiative (WDI) survey. EdenTree has 
supported the WDI since its inception, and 
last year we wrote to these companies 
to encourage completion of the 2020 
survey. Given the social and economic 
disruption caused by Covid-19, we 
consider workforce-related issues to be 
more pertinent than ever. This is an ongoing 
thematic engagement for us. We supported 
a new investor-led initiative, “Find It, Fix 
It, Prevent It”. This is aimed at assessing 
how the hospitality and tourism sector 
manages Modern Slavery risks – how they 
uncover instances of Modern Slavery in 
their workforce and in their supply chains; 
how they remediate when Modern Slavery 
is found, and the measures put in place to 
prevent re-occurrence. We led engagement 
with TUI Group. 

We remain committed to lobbying in 
support of the Living Wage, although in 
light of the effects of COVID on company 
finances, we eased back on pressing for 
this in the hospitality sector. However, we 
co-signed letters on the Living Wage to 
a small number of companies including 
Homeserve, Rightmove, Severn Trent 
and Direct Line Group. 
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We concluded a long-running engagement 
with Microsoft in relation to its investment 
in AnyVision, a facial recognition 
technology company based in Israel. 
Microsoft came under scrutiny as it was 
alleged that AnyVision’s technology may 
have been deployed for mass surveillance 
purposes. Following concerted pressure 
by a number of stakeholders, including 
investors, Microsoft commissioned 
former US Attorney General Eric Holder 
to conduct an investigation into the 
company’s investment in AnyVision. 
The report was published in May 2020 
and Microsoft determined to divest its 
minority shareholding even though the 
report did not find compelling evidence of 
the technology being used in a way that 
breached Microsoft’s human rights policy. 
The use of such technology continues 
to be an area of growing concern for us 
as responsible investors, but we have 
commended Microsoft for its transparency 
throughout the engagement process 
and we view this to be a very favourable 
engagement outcome.

Following the imposition of the new 
National Security Law (NSL) in Hong 
Kong, we sought high-level discussions 
with HSBC Holdings and Standard 
Chartered, both of which expressed 
public support for the legislation imposed 
by Beijing. The NSL, the effects of which 
became evident shortly after its imposition, 
places in doubt the viability of the ‘one 
nation-two systems’ agreed in 1997 with 
fears for political and civil freedoms. Both 
banks provided explanations for their 
actions, and outlined the governance 
procedures that led to their issuing 
statements. Despite several discussions, 
we remain concerned that both effectively 
publicly supported legislation without sight 
of its full contents, and that both failed 
to issue further statements condemning 
aspects of the NSL once its full contents 
were known. This is being kept under 
close watch. 

Prior to our completing screening of 
Everbridge, a US technology company, 
we engaged around the use of software 
and potential human right risks, especially 
when used by governments. We had 
concerns about surveillance and violation 
of human rights, but gained reassurance 
from the company that it does not sell its 
solutions where it suspects they may be 
used for illicit purposes. This allowed us to 
recommend its suitability for investment.

We wrote to Siemens to express our 
concerns over its decision to go ahead 
with contracts in relation to the Adani-
Carmichael coal mine in Queensland, 
Australia. Siemens was to provide 
signalling systems on the railway which 
will transport coal from the mine site to a 
terminal for shipping abroad. Finally, we 
kept in close touch with Novartis which 
has been subject to close engagement 
over a series of legacy controversies, by 
taking part in a call focusing on culture, 
values and business ethics, led by the 
Chief Ethics, Risk & Compliance Officer 
and Group General Counsel.

ENGAGEMENT

SPECIFIC COMPANY ENGAGEMENT HIGHLIGHTS
We also conduct engagements with companies following screenings and reviews, or in response to news-flow 
and controversies. Here are a few examples of such engagements from 2020:
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ENGAGEMENT

We conducted engagement with HUGO 
BOSS and Burberry on the subject of 
forced labour in garment supply chains. 
We learnt of a potential connection 
between a textile factory in China that 
was implicated in poor human rights and 
labour standards across its operations in 
Asia, and in turn was understood to be a 
potential supplier to a number of familiar 
fashion brands, including HUGO BOSS and 
Burberry. We sought clarity on the issue 
from both companies. Both reaffirmed their 
commitment to upholding human rights 
across their operations, including their 
supply chains. HUGO BOSS subsequently 
instructed an audit of facilities in its supply 
chain, whilst Burberry assured us that it 
does not source any cotton from China’s 
Xinjiang region.

We strongly condemned the actions of 
Rio Tinto – which is not held in screened 
Funds, but is allowed in some client 
portfolios – in relation to the destruction 
of ancient indigenous cave systems in 
Western Australia’s Pilbara region, a cultural 
site of high archaeological significance 
in Australia. We expressed our profound 
concern around the governance processes 
within Rio that allowed such an act to 
be carried out, despite it being legally 
permissible. Whilst we were pleased 
that a thorough investigation had been 
conducted, with the Chief Executive being 
forced out, we remain concerned that 
this could have happened, and serves to 
underscore the challenges of investing in 
transnational mining. 

Sadly, the events of 2020 precluded many 
site visits which form an important part 
of understanding company operations. 
However, before lock-down precluded 
such events, we attended an ESG day at 
Severn Trent’s corporate HQ in Coventry. 
This provided excellent insight into the 
company’s culture and commitment in 
having a social purpose. The day included 
presentations on the company’s triple 
carbon pledge, its environmental efforts 
on biodiversity, water management, how 
they treat vulnerable customers, create 
a diverse & inclusive workforce and 
contribute to the local community and 
corporate governance.

During 2020, we had many calls 
and conversations with companies 
across the ES&G spectrum; these 
included Danone, Nestlé, Telefonica, 
Bingo Industries, J Sainsbury (over 
controversial plans to destroy some 
woodland), Deere & Co., Munich Re, 
NEXT, Zoetis and Rockwool. 

More detailed information on our 
engagements during 2020 can be found in 
the Quarterly RI Activity Reports published 
on the website. 
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Voting is conducted in accordance with our 
published UK and International Corporate 
Governance Policies (available on our 
website). All UK proxy voting (including 
Guernsey, Jersey, and the Isle of Man) is 
conducted wholly in-house by the RI Team. 
Overseas proxy voting is contracted out to 
our partner Glass Lewis & Co, Inc. 

A complete and transparent record of voting 
action taken is published quarterly in a single 
Global Corporate Governance Report. 
This contains UK and overseas voting 
statistics, detail of action taken (oppose/
abstain), meetings where all resolutions were 
supported, diversity records (in the UK), 
and where we have supported shareholder 
resolutions globally.

In the UK, the majority of action taken 
(54%) was against executive remuneration, 
followed by Board balance issues (director 
elections – 27%). We have a detailed 
framework on executive pay, and find it very 
challenging to support pay packages in the 
FTSE100 where we view the majority to be 
excessive.

GOVERNANCE
EdenTree votes at all company 
meetings in all markets except 
where these are share-blocked. 
In such cases, we have taken 
a House view not to waive our 
trading rights. 

GOVERNANCE
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GOVERNANCE

Diversity is fully integrated into our UK 
and overseas voting policies; overseas 
we will oppose the Chair of the 
Nomination Committee (or equivalent) 
where women form less than 25% of 
the Board – in some markets, such as 
Japan, this has resulted in significant 
voting action. In the UK we support the 
Hampton Alexander recommendations 
that Boards should be diverse in which 
women make up at least 33% of the 
Board. Persistent laggards are targets for 
engagement, and routine opposition of 
the Nomination Committee Chair. During 
2020 such opposition was exercised at 
several UK companies including Biffa, 
Sage Group, Travis Perkins and SSP. 
Diversity has been tracked for FTSE100 
companies since 2011. 

We are also increasingly focusing 
attention on so called ‘one and done’ 
Boards where there has been only one 
female Board member for two years 
or more. We continue to prefer to 
encourage improved diversity via ‘comply 
or explain’ mechanisms rather than via 
quotas, however we note more markets 
(e.g. France and Germany) are moving 
in that direction to nudge long-term 
systemic change. 

We opposed the re-appointment of 
auditors at 27 companies on length of 
tenure grounds, and we also opposed 
the introduction of long-term incentive 
plans at 22 companies, including a 
handful of more controversial restricted 
share plans where there is an absence of 
performance hurdles. 

Overseas we voted at meetings in 27 
markets in the regions detailed in the 
geographical breakdown table to the right.

 399  Total number of meetings at which EdenTree voted 

5,542  Total number of resolutions on which EdenTree voted

 31 Number of markets in which EdenTree voted

 11% Percentage of proposals opposed or abstained

 247  Total Number of UK Remuneration Proposals Voted

 45%  Total percentage of Remuneration Proposals supported

 55%  Total percentage of Remuneration Proposals 
  opposed/abstained (all votes) 

 88%  Percentage of FTSE100 Remuneration Opposed 

 86  Europe

 41  USA/Canada

 39  HK/Singapore 

  7 Japan

 5 Asia - Other 

 1 Australia/NZ

 6 Emerging

 185 Total number of meetings

NUMBER OF MEETINGS VOTED AT BY REGION

GLOBAL VOTING RECORD

UK REMUNERATION RECORD 2020
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Overseas, we support Shareholder 
Resolutions where these appear 
reasonable and proportionate and are in 
keeping with our general stance on ESG 
positives. Where they appear to mandate 
an unreasonable financial charge or 
represent narrow lobby interests we may 
exercise discretion to oppose or abstain. 
During 2020 we supported 34 resolutions 
in the USA and UK. 

As the chart above shows these were 
on a range of issues ranging from 
diversity and climate change to freedom 
of information and human rights, at 
companies such as AT&T, Pfizer, 
PayPal, Xylem, Union Pacific, 
Microsoft and Disney. In the UK we 
supported both climate resolutions 
at Barclays, and the one at Royal 
Dutch Shell, which was held in some 
unscreened mandates. 

In some markets, we are particularly 
active in opposing the re-appointment 
of auditors. The external auditor plays 
a profoundly important role in providing 
financial assurance and ongoing viability. 
Part of this assurance is based on being 
independent. Whilst in the EU legislation 
now mandates the regular tender of the 
external auditor at least every 20 years, 
in the US some incumbents have – in 
one form or another – been in place 
for a century or more. Examples where 
we oppose include Pfizer (78 years), 
Genaeral Electric (111 years), Union 
Pacific (53 years) and Nike (46 years).  

Our quarterly Global Corporate 
Governance Reports are published 
at www.edentreeim.com within the 
Governance part of the Insights hub. 

GOVERNANCE

2020 was the strangest of all AGM 
seasons. Companies moved swiftly to 
postpone meetings and then to host 
them virtually without shareholders 
present. Whilst this was necessary, 
the erosion of investor rights to ask 
questions of the Board was in some 
instances removed. Shareholder 
democracy remains an important part 
of ‘capitalism open to all’ and we are 
keen to see physical meetings return 
in 2021 and shareholder democracy 
prevail. During the pandemic, with 
many companies placing staff on 
furlough, dividend payments emerged 
as a point of contention. Where 
these were paid despite a company 
taking Government support, we said 
we would not endorse shareholder 
pay-outs. Equally, we did not expect 
to see executive bonuses being 
paid where profits had slumped and 
government support being accessed. 
By and large, we were pleased to see 
restraint, although we were quick to 
condemn excessive rewards being 
embedded via restricted share plans. 
We wrote several blogs during the 
year to reflect on 2020 as among the 
strangest of all proxy voting seasons.

Neville White, 
Head of Corporate Governance

Human Rights

Compensation linked to ESG

Lobbying

Climate Change

Separate Chair/CEO

Diversity

Shareholder Capital

Other

SHAREHOLDER RESOLUTIONS SUPPORTED 2020

 Q1 USA 3

 Q2 UK & USA 26

 Q3 USA 2

 Q4 USA 3

3

6

2

2
43

7

7
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EdenTree occupies a single floor in a 
modern multi-let office development near 
London Bridge; our direct environmental 
impacts are modest and relate in the main 
to energy use and resources such as 
paper and equipment. 

Prior to remote working, the committee 
undertook several initiatives to manage 
reductions in these impacts such as 
ensuring PCs were switched off every 
evening and measuring and reducing 
paper use. Some impacts, given we 
occupy a multi-let building are at the 
discretion of the building’s management, 
however 100% energy is sourced from 
renewable origins and waste is recycled. 
EdenTree’s office equipment is low energy 
and is recycled responsibly as part of our 
end of life due diligence. 

EdenTree as a subsidiary does not 
measure its carbon footprint as this is 
monitored and managed as part of the 
Group’s responsibilities. 2020 is the 
fifth year that an exercise to calculate 
Ecclesiastical’s carbon footprint has been 
carried out, independently verified by 
Clearstream solutions. This captures the 
majority of our Group carbon inventory. 

COVID-19 related restrictions had a 
significant impact on the 2020 footprint, 
whilst the impact of switching to 
renewably sourced electricity can be seen. 
The Group’s main sourced emissions arise 
from energy (gas, electricity) and business 
travel (air and fleet).

Some impacts are managed at Group 
level by our parent Ecclesiastical, 
e.g. procurement. The Group is also 
responsible for publishing an annual 
Modern Slavery Statement under the 
Modern Slavery Act 2015. This can be 
found at www.ecclesiastical.com together 
with the Group’s Impact Report. 

During remote working in 2020, the 
Corporate Responsibility Committee 
focused attention more closely on social 
support, wellbeing and mental health 
issues to support all colleagues in their 
varying situations. 

A DIFFERENT KIND  
OF COMPANY 
Since 2016 Ecclesiastical has given over 
£97m in grants and donations to Good 
Causes and has a target to give £100m 
to our ultimate owner, the AllChurches 
Trust. This target was set in 2017 after 
£50m had been successfully gifted to 
our charitable owner. As well as this core 
giving, Ecclesiastical runs its own giving 
programmes such as the Movement for 
Good Awards and the 12 Days of Giving 
at Christmas, whilst each colleague has 
a grant of £125 that they can give to a 
charity of their choice. 

OUR CORPORATE 
RESPONSIBILITY COMMITTEE 
Our colleague-led Corporate Responsibility Committee (a Committee 
accountable to the Executive Committee) has oversight of the key 
impacts that make up our own corporate responsibility. In 2020 
oversight of the EdenTree Community Fund, established in 2017, was 
also transferred to their oversight. 

OUR CORPORATE RESPONSIBILITY COMMITTEE 

Electricity

Air Travel

Gas

Public Transit

Vehicle Fleet

Other

2018 – 1,118 TONNES CO2

ECCLESIASTICAL INSURANCE 
GROUP CARBON FOOTPRINT

2019 – 1,425 TONNES CO2

2020 – 526 TONNES CO2

184

211

236

244

307

130

143

70

23

401

676

70

126

143

50

20

20

16
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EDENTREE COMMUNITY FUND

The first three year programme came to an 
end in 2020, but owing to the pandemic, 
we had to suspend our plans and opted to 
donate £30,000 to the London Community 
Fund (LCF) COVID Relief Fund, which 
helped support organisations through the 
challenge of lockdown and furlough. A new 
three year cycle will commence in 2021 
with a staff vote on the types of project 
they would like to support. LCF is our 
charitable partner in facilitating projects. 

In 2020 our three-year £120,000 
partnership with Futures Theatre came 
to an end, as did our support for two 
smaller organisations that received grants 
of £20,000 (Street Talk) and £10,000 
(Nature Vibezzz).

FUTURES THEATRE 
Schools performance 
theatre helping 
students with 
personal issues such 
as cyber bullying, 

body image and ‘sexting’ - £120,000 
over three-years to fund their professional 
performance piece in London schools, 
‘Underwater Love’. 

STREETTALK 
Counselling service 
for vulnerable and 
abused women 

based in South London - £20,000 over 
two-years for project support; we designed 
their logo as part of in-kind support. 

NATURE VIBEZZZ
Environment and 
community led project 
focusing on life skills 
for vulnerable and 

disadvantaged children in south London - 
£10,000 over one year.

EDENTREE COMMUNITY FUND
The EdenTree Community Fund, launched in 2017, is a three-year £150,000 grant to 
support charities operating in areas that correlate to our core responsible and sustainable 
investment criteria. 
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RECOGNITION & PARTNERSHIPS

RECOGNITION & 
PARTNERSHIPS

We were also pleased to be a 
nominee within the Outstanding 
Achievement in Sustainable & 
ESG Investing category at the 
Investment Week Fund Manager 
of the Year Awards, held in 
June. Sue Round our Deputy 
Chair and former Director of 
Investments won ‘Outstanding 
Contribution to the Industry’ accolade at the 2020 Investment 
Week Sustainable & ESG Investment Awards. 

We have been signatories to the Principles for Responsible 
Investment (PRI) since 2012. Each year, our process and 
performance is assessed by the PRI in an RI Transparency 
Report which we submit to retain signatory status. We are 
pleased to report that, in 2020, we again achieved the highest 
score of A+ in the overarching Strategy and Governance 
Section. We are assessed across six other areas, and the 
results are set out in the RI Assessment Report, which, 
alongside the Transparency Report, is available on our website 
within the Governance hub.  

We were once again accredited under the SRI European 
Transparency Code, facilitated by Eurosif. We achieved our 
8th successive accreditation in 2020. The full Transparency 
Reports for equity and fixed interest are available within the 
Governance hub at www.edentreeim.com 

In 2020 we remained a Tier I Signatory to the UK 
Stewardship Code, as accredited by the Financial Reporting 
Council (FRC).   

We were delighted to have been named ‘Best Ethical 
Investment Provider’ in the Moneyfacts Investment 
Life & Pensions Awards 2020 for the 12th successive 
year in a highly competitive field. This is testament 
to our commitment to be the best ethical and 
responsible investment provider for clients, and a 
huge vote of confidence from all our supporters who 
nominated and voted for us. 

MEMBERSHIPS & PARTNERSHIPS

SERVICE PROVIDERS

Access to Medicine 
Index (ATMI)

Paris Pledge 

Access to Nutrition 
Index (ATNI) 

Workforce 
Disclosure Initiative 
(WDI)

Farm Animal 
Investment Risk & 
Return (FAIRR)

CDP (carbon, 
water, and forest)

Montréal Pledge 

Institutional 
Investors Group 
on Climate Change 
(IIGCC) 

Business Benchmark 
on Farm Animal 
Welfare (BBFAW)

30% Club on 
Diversity 

Corporate Human 
Rights Benchmark 
(CHRB)

UK Sustainable 
Investment and 
Finance Association 
(UKSIF) 

ISS-ESG is our main provider of ESG data research and 
controversies updates (from 1 January 2020).  IVIS (Institutional 
Voting Information Service) is our UK proxy research provider, 
and Glass Lewis & Co. Inc. provides research and execution 
services for our overseas proxy voting. The CDP is our 
nominated provider for carbon footprint data (see Page 10-11) 
for our pooled equity Funds. 
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Rt Rev Dr Nigel Peyton

Panel Chair

Rt Rev Dr Nigel Peyton is Assistant Bishop 
in the Diocese of Lincoln and was until 2017 
Bishop of Brechin in Dundee, Scotland. 
Previously a Non Executive Director of 
the Ecclesiastical Insurance Group. From 

1985 Nigel served in the Diocese of Southwell & Nottingham, first 
as an inner city vicar and from 1999 as Archdeacon of Newark 
and Canon of Southwell Minster, and also as a member of the 
Church of England’s General Synod 1995-2010. Bishop Nigel is a 
Governor of Bishop Grosseteste University Lincoln and Honorary 
Scholar at the University of Liverpool Management School, a 
researcher and writer.

Julie McDowell 

Independent Consultant

Julie McDowell is an independent consultant 
with over 25 years’ experience in law and 
finance. From 2001 to 2013 she led the 
Responsible Investment Team at Standard 
Life Investments, one of the UK’s largest 

fund managers. She specialised in extractive industries for over 
ten years and has served on numerous advisory groups relating to 
extractive industries, human rights, climate change and corporate 
reporting. She was a member of the Board of the Extractive 
Industries Transparency Initiative (EITI) from 2009 to 2013 and 
chaired the Validation Committee from 2009 to 2012.

Bill Seddon 

Former CEO CFB Methodist Church

For 30 years, until retiring in 2017, Bill 
Seddon was Investment Manager and Chief 
Executive of the Central Finance Board of 
the Methodist Church and a member of the 
Methodist Church Joint Advisory Committee 

on the Ethics of Investment. He was also the CFB Observer on the 
Church of England’s Ethical Investment Advisory Group, a member 

of the Joseph Rowntree Charitable Trust Investment Committee 
and Trustee of the EIRIS Foundation. Currently he is the CFB’s 
Special Adviser on ethical issues, Director of Dominion Insurance 
and an elected representative of General Synod on the Church of 
England’s Pension’s Board.

Julian Parrott 

Client Member, Ethical Futures

Julian Parrott is an independent financial 
planner specialising in ethical and 
sustainable investment advice. Julian 
has over 25 years’ experience in financial 
services, encompassing building society 

management, life assurance sales and financial planning & advice. 
He is the founding partner of the Ethical Futures llp and holds 
the ISO 22222 standard in financial planning. Julian is active in 
promoting ethical investment to the public and adviser community. 
He has served on the board of UKSIF & Ethical Investment 
Association. He is a Director of the Ethical Finance Hub project as 
well as other consultancy roles. Julian is a fellow of the RSA.

Mike Barry 

Former Director of Sustainable Business

Until recently, Mike was Director of 
Sustainable Business at Marks & Spencer, 
spearheading its ground-breaking Plan 
A sustainability programme. He also co-
chaired the Consumer Goods Forum’s 

sustainability work, bringing together the world’s largest retailers 
and fast moving consumer goods brands to work on issues 
such as deforestation, plastics and forced labour. He is a Senior 
Associate at the Cambridge Institute for Sustainability Leadership.

The EdenTree Responsible Investment Advisory Panel provides independent oversight of our process, and 
meets three times a year to provide advice on cases, issues and ethical dilemmas. The Panel may advise, but 
not mandate, a course of action. At 31 December 2020 the Panel comprised five persons (one vacancy).

OUR RESPONSIBLE INVESTMENT ADVISORY PANEL 

OUR RESPONSIBLE INVESTMENT ADVISORY PANEL 
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The investment appetite for ESG labelled products grew to dizzying heights in 2020, with strong inflows across 
all styles of investing, but particularly in sustainability and ESG named products.

LOOKING AHEAD

LOOKING AHEAD

Our approach and process has evolved 

strongly in recent years, but cannot stand 

still if it is to compete with the increasing 

number of new entrants and products. 

We run mandates that are ethical, 

responsible and sustainable and linked 

to the Just Transition. Clients are drawn 

from across the market from purely 

ethical to impact focused, from charities 

to Independent Financial Advisors to 

Discretionary Fund Managers.  

This final section looks ahead and gives a 

sneak preview into some of our plans for 

2021 and beyond. 

Our new Chief Investment Officer, Charlie 

Thomas, with a well-known background 

in this market, joins from Jupiter in the late 

spring. Charlie will bring a new focus to 

our investment style and product range 

and we expect to launch some interesting 

new Fund products later in 2021. We 

transitioned one of our unscreened Funds 

– the UK Equity Growth Fund – to a fully 

screened Fund from 1 January to join 

our range of responsible and sustainable 

products. Also from 1 January the ‘Amity’ 

brand for our retail Funds is being retired 

with all of our Funds renamed ‘EdenTree’. 

So for instance the former Amity UK Fund 

becomes the EdenTree UK Equity Fund. 

Amity is retained as a Fund name for our 

discrete charity channel comprising two 

Fund products. Our process has also 

changed from 1 January. We listened to 

client views and fossil fuel exploration 

& production (oil, gas and thermal coal) 

will become a default ethical exclusion 

for the first time, whereas previously 

these companies typically ‘failed’ under 

our positive ESG screens. One further 

change is being made to reflect the central 

nature of the issue of climate change: 

Environmental Management becomes 

Environment & Climate Change under our 

ESG screens. The new look screening 

process is shown below. 
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LOOKING AHEAD

Our two pooled charity funds (Amity 
Balanced and Amity Global Equity) will 
avoid high interest (sub-prime) lending, 
focused on door-step and pay-day loans 
and pawn-broking. A consultation with retail 
clients is underway to assess their appetite 
for applying a similar screen to the retail 
range of funds. 

Our parent, Ecclesiastical Insurance 
Group transitioned its entire £800m+ of 
assets to a Responsible and Sustainable 
model from 1 January. This applies a 
similar tri-part approach of Absence of 
Harm; ESG Risk and Positive Impact 
to their investments and adopts – 
with modest differences – our default 
screening approach. The Group is also 
scoping a more comprehensive approach 
to climate risk. 

The Ecclesiastical Insurance Office Pension 
Fund, managed on behalf of Ecclesiastical 
pensioners (direct benefits scheme) 
adopted an ethical investment policy for 
the first time from 1 January. The Fund 
will apply some ethical exclusions and 
adopt a carbon aware approach similar 
to the former Ecclesiastical Group ethical 
investment policy. 

These changes means that with effect 
from 1 January 80% of EdenTree’s assets 
under management will be administered 
either with an ethical or a responsible & 
sustainable investment approach. The 
balance 20% represent client mandates 
and one pooled fund which have no 
mandated screening policy. 
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DISCLOSURES UNDER SRDII

Our engagement policy is generic to all 
clients, strategies and mandates and is 
based on priorities set each year and 
then executed. Engagement expectations 
(high-level) are set as part of each 
thematic strand of engagement. We do 
not believe all engagement has a linear 
outcome, although we track responses, 
progress of the engagement and any 
follow up. Engagement is reported 
in detail in our quarterly RI Activity 
Reports and in this Annual Review. The 
engagement policy is published at www.
edentreeim.com which sets out how 
we conduct, escalate and integrate 
engagement into investment strategy.

Our quarterly corporate governance voting 
reports serve as our disclosure under SRD 
II in terms of how votes are cast, significant 
votes and outcomes. We state as a matter 
of course every quarter the proxy advisors 
we use, and their function in executing 
ballot stewardship. We detail all votes 
where we have opposed and abstained 
which we declare to be ‘significant 
votes’ under SRD II. Meetings where all 
resolutions are supported are also listed (by 
meeting); we view these as ‘insignificant 
votes’ for the purposes of SRD II. 

We are signatories to the UK Stewardship 
Code which dovetails in its intentions 
how we exercise stewardship as asset 
managers on behalf of all clients equally. 
Our disclosure under the UK Stewardship 
Code (2019) provisions will be published 
alongside this Annual Review on an annual 
basis. 

Mrs J Nolan

Compliance Manager 

EdenTree Investment Management Ltd.  
Monument Place 
24 Monument Street 
London EC3R 8AJ

March 2021 

DISCLOSURES UNDER SRDII 
The Shareholder Rights Directive (SRDII) places certain disclosure obligations on us 
as Asset Managers. We have declared that this Annual Review, together with our 
other public disclosures constitutes our disclosure under SRDII as regards:

Annual Disclosure of Implementation

Institutional investors and asset managers have to annually disclose 
how they have implemented their policy, including how they have cast 
votes in general meetings of investee companies. 

Firms must give explanations of the most “significant” votes and may 
exclude “insignificant” votes from this disclosure.

Engagement Policy 

Corporate Governance Policies 

RI Activity Reports

Proxy Voting Reports

Stewardship Code 

Disclosure of Engagement Policy

SRD II requires all institutional investors and asset managers 
to develop and publicly disclose an engagement policy that 
describes how they integrate shareholder engagement into 
their investment strategy. 
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EdenTree Investment Management Limited (EdenTree) Reg. No. 2519319. Registered in England at Benefact House, 2000, 
Pioneer Avenue, Gloucester Business Park, Brockworth, Gloucester, GL3 4AW, United Kingdom. EdenTree is authorised and 
regulated by the Financial Conduct Authority and is a member of the Investment Association. Firm Reference Number 527473.

IFA phone 
0800 011 3821

IFA email 
ifa@edentreeim.com

Write to us 
24 Monument Street 
London 
EC3R 8AJ


